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Part A

Data of the Institution

1. Name of the Institution

KVR, KVR AND MKR COLLEGE

Name of the head of the Institution

Dr. T. SI VA PRASAD

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08643258745
Mobile no. 9440529307

Registered Email

kvrkvr_nkrcol | ege@ahoo. co.in

Alternate Email

kvrkvrnkrc@mail . com

Address VI DYA MARG, KHAJI PALEM
Pl TTALAVANI PALEM MANDAL, GUNTUR
DI STRI CT

City/Town KHAJI PALEM

State/UT Andhra Pradesh

Pincode

522329




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

V. NARAYANA REDDY

Phone no/Alternate Phone no.

08643258745

Mobile no.

9701386393

Registered Email

venna970@mai | . com

Alternate Email

kvrkvrnkrc@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. kvrkvrnkr. edu.in/docs/ Revi se

d%20AQARY202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. kvr kvr nkr . edu. i n/ pdf / Acadam

cY?0Pl an%®?019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B++ 81.7 2007 31- Mar - 2007 30- Mar - 2012
2 B 2.81 2016 17- Mar-2016 16- Mar - 2021
6. Date of Establishment of IQAC 01-Jul - 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.kvrkvrmkr.edu.in/docs/Revised%20AQAR%202018-19.pdf
http://www.kvrkvrmkr.edu.in/docs/Revised%20AQAR%202018-19.pdf
http://www.kvrkvrmkr.edu.in/pdf/Acadamic%20Plan%2019-20.pdf
http://www.kvrkvrmkr.edu.in/pdf/Acadamic%20Plan%2019-20.pdf

IQAC

ON CAMPUS JOB DRI VE, 27-Jul -2019 200
PLACEMENT CELL 1
GUEST LECTURE, DEPARTMENT 29-Jul -2019 100
OF ENGLI SH 1
GUEST LECTURE, DEPARTMENT 08- Aug- 2019 50
OF POLI TI CAL SCI ENCE 1
WORK SHOP, DEPARTNMENT CF 16- Aug- 2019 13
PG CHEM STRY 16
GUEST LECTURE, DEPARTMENT 06- Sep- 2019 100
OF CHEM STRY(UG & PG 1
GUEST LECTURE, DEPARTMENT 07- Sep- 2019 50
OF ECONOM CS 1
GUEST LECTURE, DEPARTMENT 13- Sep- 2019 200
OF ENGLI SH 1
GUEST LECTURE, DEPARTMENT 18- Nov-2019 34
OF COVWPUTER SCI ENCE 1
ANU & KU LEVEL 23- Nov-2019 100
| NTERCOLLEG ATE ELOCUTI ON 1
& ESSAY VRI TI NG
COVPETI TI ONS
FI ELD TRI P, DEPARTMENT OF 14- Dec- 2019 44
PG CHEM STRY 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution RUSA 2.0 CENTRAL 2018 20000000
2021
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5986_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5986_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5986_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

> Prepared the plan of action of the institution for the current acadenic year.

>Arrangenents were nmade for feedback response from students, parents and other
st akehol ders.

> Docunents regarding various acadenic and adm nistrative activities of the
coll ege were prepared with the support of information collected.

> Q@uided the teaching staff to organi se guest |lecturers by the senior faculty
menbers of other colleges. Certificate Courses, Wrkshops, Trai ning Progranms &
Awar eness Prograns were conducted by | QAC.

> Quantitative paraneters franed/ fixed by the university or Conm ssionerate of
H gher Education AP and UGC etc., were inforned to the teaching and
adm ni strative staff.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

I nternal Academ c Audit of all Conpl et ed

Depart nent s

Conduct Peri odi cal Meetings Conduct ed

Renedi al Coachi ng Conduct ed

Feedback Response Col | ect ed

Conti nuous Internal Evaluation System |Adopted

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 26-Jun- 2020
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?




16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2020
Date of Submission 21-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

YES, MS is a conputer system

consi sting of hardware and software
that serves as the backbone of an
institutes data. Its main purpose is to
i nprove the efficiency of colleges
office activities. Every institute has
a data which needs to be retrieved
whenever we want |ike students data,
staff details, fee structure,
infrastructure details etc., This MS
hel ps us in retrieving data. It is an
organi sed way of recording storing data
and retrieving informati on. Existing
type of managenent infornmation system
of the college is office automation
Benefits of MSis : 1. It gives the
clear and updated information. 2. It
gives the accurate information that
means which is free fromm stakes and
errors. Accuracy also neans that it is
free frombias. 3. The design and
devel opnment of MS as per the need and
requi rement of institution. 4. It
contains data in tabular form The

dat abase i s responsible for operations
Iike insertion, deletion and updation
of records.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Qur Institution was affiliated to Ac
the Syl labus of the University.
Prograns and 5 Un- Ai ded Academi

harya Nagarjuna University., So we foll owed
In our college we have 2 Ai ded Acadenic
c Prograns with Senester CBCS System

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Conmmuni cati o 01/11/2019 90 Enpl oyabilit Fluency in




n Skjills

Anal yti cal
Skills

01/ 11/ 2019 90

y Engl i sh

Enpl oyabi l it hj ecti ve
y Arithnetic

Probl em

Sol vi ng

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of

CBCS CBCS/Elective Course System

BA HEP(TM 01/ 06/ 2019
BCom GENERAL 01/ 06/ 2019
BCom RESTRUCTURED 01/ 06/ 2019

BSc MP.C(TM 01/ 06/ 2019

BSc MP.C (EM 01/ 06/ 2019

BSc M E. CS (EM 01/ 06/ 2019

BSc MC. CS (EM 01/ 06/ 2019

Msc CHEM STRY (ORGANIC) (EM 01/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 205 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MSc

Estimation of
sodi um pot assi um and
calsiumlevel in
different soil sanples
col l ected in and around
Khaj i pal em by Fl ame
Phot omet ry(Soi | Anal ysi s)

2

Estimati on of Sodi um
Pot assi um and Cal si um
levels in different water
sanpl es collected in and



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5986_Program_introduced_1595226283.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5986_Value_added_courses_1595226350.xlsx

around Khaj i pal em by
FIl ame Phot onet r y( Vat er
Anal ysi s)

VBc Esti mati on of Metaprol ol 3

Rabeprazol e and Ri fanysin

in different fornulations
by HPLC

MSc Spectro Photonetric study 4
of solvent extracts of
Dal ber gi a spi nosa

VBc Det erm nati on of oxal ates 2

and pytic acid content in

different food sanples by

usi ng Spectro Photonetric
Met hod

BSc Chemi stry-Water Analysis 52
at different |ocations

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Any sort of work can be done up to satisfactory level only if there is a check.
Feedback Systemis also a check for the institution. Feedback Systemis
inevitable for Any Institution to becone the best. In this institution feedback
is taken periodically fromthe students, Teachers, Parents and ot her Stake

hol ders to inprove the functioning of College. |IQAC devel oped a feedback
mechani smto obtained fromparents, students, Teachers, Alumi and Industry in
the formof a rating scale with 5 options - cant say, Bel ow Average, Average,
Good, Very Good for each paraneter. Paraneters include periodic curriculum
Updations, Practical Experience, Social Relevence, Additional Learning |nputs,
Life Skills Devel opnment etc., Feedback is collected from students regarding
staff, Adm nistation, Evaluation System Co-curricular Activities and ot her
facilities like Library, Conputer Lab etc., Periodically and necessary Changes
are done. Feedback exclusively regardi ng Teachers is taken through a Student
Satisfaction Survery. Student Satisfaction Survey is a questionaire to be
filled up by the student in the formof a rating scale fromO to 4 regarding
teachers. This questionaire is to Judge the teachers in various aspects like
syl | abus conpl eti on, comunication skills, utilizing ICT Tools, Encouraging
Students by ldentifying their strength, scaffolding themby identifying their

Weakness etc.,. Feedback obtained through student satisfaction survey is
anal yzed and results will be communicated to Each faculty menber and
suggestions will be given to themto inprove thensel eves. Feedback regardi ng

curricular aspects can be utilized in introducing certificate courses or Job
Oriented Courses. Parents Meeting is periodically conducted in this college and



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5986_Projects_undertaken_1594714710.xlsx

their solutions are regularly obtai ned and anal yzed. Feedback is collected from
parents regarding teaching faculty, Fee Structure, Infrastructure, Placenents
etc., and their suggestions utilized whenever needed. Feedback is obtained by
the faculty nenbers of other colleges and al umi recomendati ons made by them
are di scussed and necessary changes can be made. Feedback taken from vari ous
people is utilized in organizing capacity building prograns, Training Prograns
are extention activities.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
(VST CHEM STRY 36 32 26
(ORGANI O
BSc M C. CS (EM 50 32 21
BSc M E. CS (EM 40 43 34
BSc MP.C (EM 36 39 32
BSc MP.C(TM 34 31 23
BCom RESTRUCTURED 60 0 0
BCom GENERAL 60 37 30
BA HEP 60 23 19
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 442 39 23 4 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
27 13 4 5 3 3

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes college offers a highly efficient mentoring or advisory system through which a class or section of students
are assigned to one or two faculty members at the commencement of course. Advisors meets their students and
guide them in the studies and extra curricular activities. They also provide advice related to the career
development/professional guidance. Advisors acts as a link between students and Institution and they coordinate



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5986_ict_tools_1595237074.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5986_e_resource_1595237176.xlsx

with parents regarding the progress of students. Advisors communicate with other faculty members and promote
mentees to excel in their area of interest. Principal meet with all advisors at least once in a month for reviewing
and give suggestions for proper implementation of the system. Mentors meet students either individually or in
group according to the need. Mentoring system of this institute has been designed and implemented to be a
student centric and to render equitable service to students from various backgrounds. RESULTS OF
MENTORING SYSTEM: 1. Enhanced students confidence to achieve goals. 2. Minimised student dropout rate.
3. Improvement in students attendance records. 4. Enables individual recognition and encouragement. 5.
Provides support to the students whenever they are in need. 6. The advisor lays foundation for the students to
reach greater heights in their life.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

481 27 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

27

27

0

6

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BA BA 1st, 3rd, 5th 02/ 11/ 2019 03/ 12/ 2019
BCom BCO 1st, 3rd, 5th 02/ 11/ 2019 03/ 12/ 2019
BSc BSC 1st, 3rd, 5th 02/ 11/ 2019 03/ 12/ 2019
MSc MSC 1st, 3rd 25/ 11/ 2019 24/ 12/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The performance of a student who has registered in any academ c programis
eval uated internally on a continuous basis by the concerned faculty. Conti nuous
i nternal evaluation systemhelps to assess the perfornmance of students over a
well distributed interval of time within the semester. This system makes the

exam nation an internal and integral part of teaching process. |Internal

assessnent need not be al ways pen and paper tests. There are various forns of
assessi ng. These include assignnents, senminars, group discussion, debates , |ab
wor k, periodical quizzes etc., Internal assessnent ains at testing the student

in every aspect.The assessnment of the students has taken into account a nunber
of essential abilities such as capacity for hard work ,teamwork ,skill use of



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5986_Honours_recieved_1594717863.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5986_Evaluation_1594720376.xlsx

hands etc.,it encourages the students to work systematically throughout the
course. |l nternal assessnent test and other neasures taken to judge the
performance of students is done in an effective manner in continuous interna
eval uati on. Pen and paper tests are conducted as a part of internal assessnent
in the formof tutorial exam nations and week end exani nati ons. Wenever pen
and paper tests are conducted, students are allowed to go through the val ue
answer script and they have the opportunity to discuss their answers with the
concerned teacher and correct thenselves. Internal assessnent gives the
i medi ate feedback to the teachers. It helps in diagnosing the difficulties of
students i medi ately during the senester and gives a w de scope to help the
student in overcomng their difficulties. It helps the teacher to identify slow
| earners and advanced |l earners. Students are encouraged to inprove their
performance in future by counselling. The results of the internal assessnent
are communi cated to parents through parent teacher neetings and the perfornance
of their ward is discussed thoroughly. External exam nations along wth
i nternal assessnment is introduced in order to prevent the possible dilution of
the system

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college is Affiliated to Acharya Nagarjuna University. Hence, Academ c
Cal ender is prepared in accordance with Acharya Nagarjuna University Tine
Tabl e/ Acadeni ¢ Schedul e. Reopening of the college and |last working day is as
per the University Calender. 1st and 2nd M d Exam nations and University
Practical Exam nations are conducted by the college for each senester as per
the university schedul e. Semester end exam nations are conducted by the
university itself. Mreover, Students are sent for university exam nations only
after satisfying all university nornms. First year UG and PG course cl asses
commences as per the directions of university. Wile preparing the Acadenmnic
calender, Al the issues |ike CGuest Lectures, Various comittee Meetings,
Cocurricular Activities as taken in to consideration.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. kvr kvrnkr. edu. i n/ progranout cone. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
M5C VBC CHEM STRY 13 11 85
(ORGANI O
(EM
BSC BSc M C.CS (EM 20 9 45
BSC BSc M E. CS (EM 36 19 53
BSC BSc MP.C (EM 18 8 44
BSC BSc MP.C(TM 13 6 46
BCOM BCom GENERAL (TM 40 33 83
BA BA HEP(TM 9 6 67
No file upl oaded.



http://www.kvrkvrmkr.edu.in/programoutcome.php

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. kvrkvrnkr. edu.in/Student-Satisfaction-Survey. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 2020 UGC 50000 32000

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
HPLC Drug Anal ysis Departnment of PG 16/ 08/ 2019
Chem stry
Awar eness on Nat ur opat hy Depart nent of Physi cal 18/11/ 2019
Medi ci ne Educati on
Trai ning Program on CPR Depart nent of Physi cal 25/ 01/ 2020
AED Educati on
Awar eness Program on VWnen Enmpower ment Cel | 01/ 02/ 2020
Worren Respect, Sexual
Herrasnents
On Canpus Job Drive Pl acenment Cell 27/ 07/ 2019
On Canpus Job Drive Pl acenent Cel | 10/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded



http://www.kvrkvrmkr.edu.in/Student-Satisfaction-Survey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5986_Awards_won_1595234402.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/5986_Incubation_centres_1595234524.xlsx

0 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal DEPARTMENT OF 1 7
ENGLI SH
I nt er nati onal DEPARTMENT OF 1 7
PHYSI CAL EDUCATI ON

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Number of Publication

Department

No Data Entered/ Not Applicable !!!

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2020 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 7 13 0 0
rs/ Wor kshops
Present ed 2 0 0 0
papers
Resour ce 0 0 0 0
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5986_Books_and_Chapters_1594877675.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/5986_Index_1595234712.xlsx

BLOOD DONATI ON CAMP | RED RI BBON CLUB, 18 150
RED CROSS
FIT INDI A PROGRAM | NSS, NCC, PHYSI CAL 21 300
EDUCATI ON
MERI T SCHOLARSHI PS | MANAGENMENT, NSS, NCC 23 122
DI STRI BUTED BY
DECCAN FI NE
CHEM CALS (I NDI A)
PVT. LTD.
ANU, KU LEVEL MANAGEMENT, NSS, NCC 23 100
| NTERCOLLEG ATE
ELOCUTI ON ESSAY
VR TI NG
COVPETI TI ONS

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
0 0 0 0
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
SWACHH BHARAT NSS, NCC SWACHH BHARAT 18 166
VANAM MANA NSS NEERU CHETTU 16 103

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Tr ai ni ng Advanced RV LABS, 16/ 08/ 2019 31/ 08/ 2019 13
Anal yti cal GUNTUR
Techni ques
Coachi ng Conpetitive LABORI QUS 10/ 07/ 2019 11/07/ 2019 13



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5986_Awards_for_extension_1595235148.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5986_Collab_activities_1595234833.xlsx

Chemi stry NEW
Coachi ng I NNOVATORS
GROUP

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
R V. LABS, GUNTUR 16/ 08/ 2019 WORKSHOP 13
Labori ous New 02/ 07/ 2019 COACHI NG 13
I nnovat ors G oup
(LNIG, Tenali
SVRM PG Col | ege ANU 11/ 07/ 2019 RESEARCH, SEM NARS, W 13
Resear ch ORKSHOPS
Cent er, Nagar am
VSR NVR Col | ege( Aut 22/ 07/ 2020 Del i vering Lectures 62
ononous), Tenal i and Exchange of
| deas
PBN COLLEGE, 08/ 08/ 2019 Del i vering Lectures 91
NI DUBROLU and Exchange of
| deas
BALAJI DEGREE 17/ 07/ 2020 Del i vering Lectures 91
COLLEGE, N DUBROLU and Exchange of
| deas

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

10000000

3390796. 77

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Laboratories Newl y Added
O hers Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially | NFLI BNET 2020

4.2.2 — Library Services




Library Existing Newly Added Total
Service Type
Text Books 17155 1216897 632 1500 17787 1218397
Ref er ence 739 80941 6 367 745 81308

Books
Jour nal s 42 27130 3 675 45 27805
e-Journal s 0 29350 2 265 2 29615
CD & Video 587 0 0 0 587 0

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 75 3 3 0 0 2 1 10 0
g
Added 30 1 0 0 0 2 0 0 0
Tot al 105 4 3 0 0 4 1 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

E- CLASS ROOVB http://ww. kvrkvrnkr. edu. i n/ ecl assroom

php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

3390796. 77

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0

10000000 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege ensures optinmal allocation and utilisation of avail able resources



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/5986_e-content_by_teachers_1595234992.xlsx
http://www.kvrkvrmkr.edu.in/eclassroom.php
http://www.kvrkvrmkr.edu.in/eclassroom.php

by constituting various commttees for maintenance. There is a systenmatic
procedure for the purchase as well as maintenance of these infrastructura
facilities including all sorts of equipnment. Laboratory- Stock registers are
mai ntai ned by lab technicians with all necessary details. These are supervised
by HODs of concerned departnents. The calibration, repairing and mai ntenance of
equi pnments are taken care by lab technicians. Library- The requirenent and |i st
of books is taken from concerned departnments and HODs of all the departnents
are involved in this process. The finalized list is duly approved and signed by
the principal. Stock register is maintained by Librarian and al so the proper
account of visitors on daily basis is maintained. Proper nunbering is given to
all the books to arrange themeasily and the sane is provided in the catal ogue.
Sports- The physical education departnment is facilitated by the physica
director to educate the students. He is the one who takes care of maintaining
and utilizing all the sports equi pment. Conputers- The col |l ege has adequate
nunber of conmputers with internet connection in conputer |ab and other
| aboratories and library. The di sposal of irrepairable conputers and parts of
conputers is done properly. Non teaching staff of the college contributes a | ot
in maintaining the physical, academ c and support facilities of the college

http://www.kvrkvrmkr.edu.in/funcatiosofigac.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support MERI T SCHOLARSHI P 66 300000
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal GOVERNVENT 326 2134690
SCHOLARSHI PS
b) I nternati onal NI L 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
MENTORI NG SYSTEM 01/ 07/ 2019 442 FACULTY
BRI DGE COURSE FOR 23/ 07/ 2019 152 PRI NCI PAL AND
FI RST YEAR STUDENTS FACULTY
REMEDI AL COACHI NG 24/ 01/ 2020 136 FACULTY
COVMUNI CATI ON 01/ 11/ 2019 82 JI KC MENTORS
SKI LLS
ANALYTI CAL SKI LLS 01/11/2019 78 JI KC MENTORS
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin



http://www.kvrkvrmkr.edu.in/funcatiosofiqac.php

competitive career the comp. exam
examination counseling
activities
2020 CAREER 43 77 32 21
GUI DANCE AND
PLACENMENT
CELL

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
| SUZU, ANAZON 270 79 0 0
, FLI PKART, AE
d S, CLOUDLYN
C TECHSOL
Pvt. LIM TED
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 4 BA HI STORY, ECON |ANU, RC COLLE MA
OM CS, PCLI TI GE, REPALLE
CAL SCI ENCE,
ENGLI SH
2020 11 B. Com COMVERCE ANU, SVRM CCL | M Com MBA
LEGE, VRS &
YRN COLLEGE
2020 27 B. Sc MATHEMATI CS, | ANU, BAPATLA M Sc, MCA
PHYSI CS, CHEM | ENG NEERI NG
| STRY, COVPUT |COLLEGE, SVRM
ER SCI ENCE COLLEGE,
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5986_Qualifying_1594978276.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
| NTERCOLLEG ATE ELOCUTI ON ACHARYA NAGARIJUNA 100
AND ESSAY WRI TI NG UNI VERSI TY KRI SHNA
COWVPETI TI ONS UNI VERSI TY
i NTERCOLLEG ATE CROSS ACHARYA NAGARIJUNA 60
COUNTRY MEN WOMEN UNI VERSI TY
COWVPETI TI ONS
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Bronze Nat i onal 1 0 146 K. VARA
Medal in LAKSHM
Sout h Zone
KHO- KHO Co
npetitions
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The student council of the college perforns follow ng functions:  They
identify and represent problens encountered by students in the college such as
drinking water, waiting halls, college timngs, college bus timngs, college
bus mai ntenance etc., ¢ They give suggestions for purchase of books and
magazi nes for college library. ¢ Miintaining college canpus clean and green. -
They nobilize students to participate actively in cultural activities and
sports activities. « Participation in extension activities |like swachh Bharat
programre, bl ood donation canp, Yoga Day etc., ¢ Maintaining discipline in
col |l ege canpus. Representation of students on acadenic and administrative
bodi es/conmittees: The followi ng commttees have students representatives e
Admi ssions help desk ¢« Anti ragging conmittee o Sports conmittee ¢ Hand book
and magazi ne conmttee ¢ RUSA nonitoring conmittee « Fine arts committee ¢
Canpus Pl acenents Cel

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

78

5.4.3 — Alumni contribution during the year (in Rupees) :

500000

5.4.4 — Meetings/activities organized by Alumni Association :

Conducted Al ummi Meet on 12-01-2020 at College Prenmises. In this 60 students




were participated.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Fromthe beginning, this institute has a practice of decentralized and
participative managenent. The col |l ege provi des opportunity to everyone to
participate in decision maki ng process by constituting various comrittees |ike
disciplinary commttee, Gievances and redressal commttee, Health Services,
Wnen Welfare Committee, Library Services, Education tour committee, Time table
comrttee, Adm ssions Help Desk etc., Al the decisions related to both
academ c and adm nistrative are taken by participative nanagenent. Principal is
the adm nistrative and academ ¢ head followed by vice principal and heads of
various commttees. Meetings are held often within the conmttee and the
reconmendati ons are sent to principal. The principle in consultation wth al
conmittees heads takes the final decision. Two such practices are: ¢ The
exam nations are carried out periodically throughout the year. There is an
exam nation commttee in the college which takes care of all the issues rel ated
to exam nations. The exani nation comrittee neets very often and di scuss the
i ssues |ike exam nation schedul e, question papers, mark list, seating planetc.,
The reconmendati ons of their neetings are sent to Principal for approval.
Principal in consultation with others takes final decision. « Meetings are held
with in the departnents of every subjects regularly regarding the allocation of
cl asses, activities that are to be organised , conpletion of syllabus,
conducting renedial classes etc., The recommendati ons of such neetings are
di scussed with Principal through HOD and necessary decisions are taken. ¢ Tine
table conmittee franes the tinme table for all the classes. They take care of
engagi ng the students when any particular faculty nenber fails to attend the
cl asses. This conmmittee takes the responsibility of timngs of periods.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Curricul um Devel opnent As per Acharya Nagarjuna University
Teachi ng and Learni ng Lecture Method, Power Point

presentations, Online C asses, Youtube
Vi deos, Vitural Cl ass Roons, Digital
Cl ass Roons

Exam nati on and Eval uati on I nternal Evaluation System and
Uni versity Exam nation and Eval uation
System f ol | oned

Resear ch and Devel opnent Qur college | QAC pronote Research and
Devel opnent for faculty. In this year
One M Phil. Award from faculty was

fulfilled
Li brary, I CT and Physi cal Qur coll ege Library have Nunmber of
Infrastructure / | nstrunentation Books ans Journal s and al so have N-Li st

for e-books and e-Journals. In the
Library Internet facility for staff and
student s




Human Resour ce Managenent

Qur col |l ege Managenent Recruits UnAi ded
faculty for filling up vacancies in
vari ous departnments. W conduct Cuest
Lectures, Sem nars from em nent
persons. Qur staff participating in
Wor kshops, CQuest Lectures, Sem nars
conducted in various Institutions

Industry Interaction / Coll aboration

The Departnent of PG Chemi stry has MOU
with RV Labs, Quntur for conducting
Workshop in every year. Qur college has
MOU with Sri Chanpati China Suraparaju
and Sowbhagyanma Trust, Hyderabad for
Devel opi ng Sports and Ganes in our
Col l ege. Qur Col |l ege PG Chem stry
Departnment has MOU with SVRM PG
Col | ege, Nagaram and ANU Resear ch
Center for research Devel opnent. CQur
coll ege PG Chemi stry Departnent has MOU
wi t h Laborious I nnovators G oup, Tenali
for conduct training prograns/ Guest
Tal ks on regul ar basis. Qur college
Engl i sh Departnent has MOU with VSR NVR
Col | ege, Tenali for the purpose of
delivering | ectures and exchange of
i deas. Qur col |l ege Mat hemati cs
Departnment has MOU wi th PBN Col | ege,
Ni dubrolu for the purpose of delivering
| ectures and exchange of i deas.

Adm ssion of Students

The adni ssions of the students are
strictly followed as per AP CCE rul es

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Online Bio-Metric Attendance System was
i npl emted and CCTV Surveillance in
Canpus. E-Canpus Managenent was
i nt roduced.

St udent Admi ssion and Support

Onli ne Admi ssions conducted by APCCE

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Appr oaches and

Ef fective O ass

Room Managenent
organi zed by

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr. Ch. Ki shore One Day Col | ege 2500
Kumar Nat i onal Managenent
Seni nar on
Lear ner
Centered




VSR NVR Col | ege
(Aut ononous), Te

nal i

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Conput er Conputer |04/ 12/2019 |14/ 12/ 2019 7 3
Skills Skills
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
4 23 5 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Staff Cooperative Society |Staff Cooperative Society Poor Student Wl fare
Fund, Merit Schol arship
Scheme

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

YES, THE I NTERNAL AUDI T DONE BY THE MANAGEMENT AND EXTERNAL AUDI T DONE BY APCCE

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

1750310



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5986_Training_Programmes_1595235877.xlsx

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Yes | QAC
Adm ni strative No Yes I QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Parent Teacher Committee is formed for nmaintaining the relation between
Col l ege and Parents. Every year parents meeting was conducted and taking
Advi ses and Suggestions fromthe parents for Devel opnent of Coll ege and

St udent s.

6.5.3 — Development programmes for support staff (at least three)

The institute conducts staff devel opnent programes for skill upgradation and
trai ning. We provi dedevel opnent progranmes for non teaching staff periodically
to excel in the skills that are required for themto performtheir duties
efficiently like tinme management skills, mannerisns, interpersonal skills,etc.,
The teaching and non teaching staff is also encouraged to participate in
wor kshops and sem nar swhen organi sed by other institutions. The coll ege sent
adm nistrative staff to attend a training progranme on effective office
adm ni stration and financial managenent. The col |l ege conducted a training
programe on Good health for better living ( physical, nental and enotional) by
Yoga Qurus andDevotional Gurus. The coll ege conducted a training progranme for
office staff on conmputer skills. A Semi nar on personality devel opment and
Capacity building was conduct ed by the managenent for staff nenbers. The
col | ege conducted a guest lecture on effective team buil ding and | eadership
qualities for teaching and non-teaching staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

I mpl enentation of ICT is well maintained. Placenent Cell is actively Wrking
for getting Canpus Placenents to Students. Trying to Conduction of Wrkshops,
Guest Lectures and Senminars is well planned and nai ntai ned.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Certificate 31/10/ 2019 01/11/ 2019 31/ 01/ 2020 92

Course on Co

nmuni cati on
Skills

2019 Certificate 30/ 10/ 2019 01/ 11/ 2019 31/ 01/ 2020 117
Cour se on

Anal yti cal
Skills




2019

Trai ni ng
Program on
Conmput er
Skills

05/ 06/ 2019

20/ 06/ 2019

11/ 02/ 2020

134

2019

Wor kshop on

HPLC Dr ug
Anal ysi s

13/ 08/ 2019

16/ 08/ 2019

31/ 08/ 2019

13

2019

Househol d Ap

Add on
Pr ogr am on

pl i ances-
Usage and
Servi ce

30/ 08/ 2019

01/ 09/ 2019

30/ 09/ 2019

20

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wonen Respect, 01/ 02/ 2020 01/ 02/ 2020 98 52

Sexual
Herrasnent s

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar

Ener gy Conservation 15KV for

Renewabl e Ener gy Sources

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Rest Roorms Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 2 2 17/ 07/ 201 1 Pl astic My 213
9 Free Envi Pl astic
ronnent |Free Life
2019 1 1 02/ 10/ 202 1 Swachh Ral |y 178
0 Bhar at
2019 2 1 23/ 12/ 201 1 ODF Awar eness 264
9 of usi ng
Toil ets




2020 1 1 06/ 01/ 202 1 NCC Parti | Service 28
0 cipation | G ven on
t he
Cccasi on
of
Mukkot i
Ekadasi
i n Nar asi
mhaswarny
Tenpl e,
Al luru

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
RI GHTS AND DUTI ES ON 27/ 02/ 2020 Every Human Bei ng nust
SOCI ETY take GCath for follow ng

the Responsibilities,
Et hi cs and Val ues on
Society. This gives
awar eness to Stakehol ders
on Human Val ues and
Pr of essi onal Ethics Code

of Conduct.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
YOGA AND DHYANA 10/ 12/ 2019 16/ 12/ 2019 73

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

We believe that a green canpus is a cleaner,safer and healthier place to live
and work. Hence, the college has taken following initiatives to make the canpus
eco-friendly- « Planted saplings. ¢« Mnimsed the usage of plastic in campus. -
Usage of renewabl e energy |ike solar energy ¢ conservation of energy by turning

off fans and |ights when they are not in use and by using natural ventilation

and daylight to the maxi mumextent. ¢ Displayed slogans on inportance of
decrease in consunption of energy/conservation of energy for our bright future

e Created awarenessanpng students on sustai nabl e devel opnent, judicious usage
of resources and proper disposal of waste. ¢ |nplenented wastewater managenent

and rai nwater harvesting. ¢ Traditional lighting systemare replaced with
energy efficient LED s orCFLs. ¢ Adopted the policy of reduce, reuse and
recycle. ¢ Encourage students to use public transport instead of own vehicles
and eco-friendly bicycles to reduce the em ssion of harnful and poi sonous
gases. ¢ Students are encouraged to use their own reusable water bottles that
can be refilled than using disposable plastic bottles every tine which are
significant pollutant.  Students are encouraged to use reusable cloth bags
t han paper or plastic bags.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CES OF | NSTI TUTI ON ¢ FI NANCI AL ASSI STANCE PROGRAM The managenent
provi des financial assistance to the poor, needy and neritorious students with
t he support of alumi and endownrent fund. It al so provides financial assistance
to the faculty to participate in sem nars, workshops, conferences etc., and it




provide incentives to faculty for acquiring MPhil., PhD degrees and al so for
publishing research articles in National and international journals. ¢ OUT
REACH PROGRAM It is true that college | ecturers should shape their students.
They shoul d gui de and encourage students to work in their area of interest. In
order to encourage the students who would Iike to pursue higher education, they
shoul d be aware of professional courses such as MBA, MCA, B.Ed. and post
graduati on courses such as MSc., MCom and MA etc. and the coll ege students
shoul d be equipped with all the qualities that are required in every aspect by
the tinme they transformfromcollege to professional institution or university.
To create awareness and to nake them well equi pped, we have designed few
outreach prograns for students and | ecturers of our college. Benefits of
Qutreach Prograns 1. Lecturers will get awareness about |atest teaching trends
2. Provides practical oriented teaching. 3. Difficulties and barriers of
subjects will be cleared thoroughly. 4. Provides hands on training to teachers
by the persons fromindustry. 5. Mdtivates |earners to select enployable
courses. 6. Spreads awareness about entrepreneurship and enterprise building. -
STUDENT RETENTI ON PROGRAM St udents can be the best pronmpters of the college in
the society but this can only be achieved by building a bond of trust between
the student and faculty or college. Bel ongi ng- Engagenent- Retentionstrategyis
followed by the college to inprove student retention rate. Strengthening of
advi sory system concentration on student attendance, financial academ c and
soci al support to the students, TEST EARLY — TEST OFTEN for good results,etc.,
are part of this program <« |NTERDI SCl PLI NARY COURSE we have inbuilt curricul um
strategies to widen the skills of undergraduates by giving conputer training to
non conputer students and coaching for English proficiency. « REWARD FOR STAFF
AND STUDENTS Appreciation works like a tonic for others and it nakes themto do
work nore and better. Believing this, the coll ege has constituted foll ow ng
rewards as appreciation for its staff and students.The nbode of reward is in
terns of appreciation certificates and nmenmentos. Best class 100 University
result teacher Best male student Best femal e student Topper of the class
Subj ect topper Best NCC cadet Best NSS vol unteer Cl ass attendance topper e« 15
M NUTES CONVERSATI ON The col | ege has started a practice of 15 mnutes
conversation with every student by every teacher during preparation before
senmester end exam nations conducted by University. The benefits of this
practice are 1. Hel ps students to get a clear idea about syllabus and
exam nation pattern 2. Hel ps students to prepare for exam nations w sely 3.
Bui | ds confidence anobng learners 4. Difficulties and barriers of students can
be cleared thoroughly 5. Helps in filling the |earning gaps 6. Hel ps students
in realising their need.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution is keenly interested on wonen enpower nent by educating
econom cal ly underprivileged students for the upliftment of the society. Hence
the priority is given to the educationally and econonically deprived students

in adm ssion. Further nore Physically chall enged students are admtted and
special care is given for them During Internal and University Exam nations ,
they are given extra tinme and if necessary scribes are al so arranged. Qur
coll ege provides Merit Schol arships to Bright Students who get good marks in
Uni versity Exani nations. Qur Managenent give financial assistance to the
students who wish to attend the Sports and Ganes at National and Internationa
Conpetitions. Besides, the Institution provides Endowrent schol arships for the




meritorious students in the nanes of 22 Donors.

Provide the weblink of the institution

http://ww. kvrkvrnkr. edu. i n

8.Future Plans of Actions for Next Academic Year

1. Organization of 2 National Sem nars in our Institution. 2. Organization of
Sem nars, Wirkshops and Conferences by the Various Departnments of the College. 3.
Training for new Faculty for the betterment of their Conmunication and Teachi ng
Skills. 4. To Register Nunber of Online Self Study Courses |ike MOOCS. 5.

Ef fectively Using Digital C assroonms and Virtual C assroons in Teachi ng-Learning.
6. Enhancenent of Handson experience skills through Wrkshops and Trai ni ng
Prograns. 7. Inplenmentation of Conmmunity Extension Progranmes |ike Swachh Bharat,
Vananmahot savam Bl ood Donati on Canp, Red Cross Activities, Swacha Seva etc., 8.
Encouraging Staff Menbers to register for MPhil/Ph.D and publish articles in
SCOPUS identified Journals 9. Conduct of Know edge Extension prograns under
Student Lead Activities. 10. Conduct of Awareness Progranms through NSS, NCC etc.,
11. Cbservation of various days — International Yoga Day, Wrld Environnment Day,
Col | ege Foundation Day, Alluri Seetharama Raju Birthday, Vananotsav, |ndependence
Day, NSS Day, Gandhi Lal Bahadur Shastri Jayanthi, National Unity day, National
Li brary week, Conmunal Harnony Week, NCC Day, Wirld Al Ds Day, Human Ri ghts Day,
Nati onal Voters Day, Republic Day, Mathrubhasha Di nostavam and Al umi Day. 12.
Organi zation of Departnent level Club activities, Field trips, Placenent and
Career Cuidance activities, Placenent Drives and Intranurals. 13. Organi zation of
addon and certificate courses, literary association activities. 14. Conduct of
guest | ectures, outreach programes and | QAC progranmes. 15. Enhancenent of
St udent Support services.
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